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PRESS RELEASE CONTACT: Dr. Kin Wong
Monday, February 8, 2010 wongusbm@msn.com

FAPAC SIGNS MOU WITH THE U. S. EQUAL EMPLOYMENT OPPORTUNITY
COMMISSION

WASHINGTON D.C. — The Federal Asian Pacific American Council (FAPAC), the

premier organization representing Asian American and Pacific Islander (AAPI)

employees in the Federal and District of Columbia governments, signed a Memorandum

of Understanding with the U. S. Equal Employment Opportunity Commission (EEOC) on

January 8, 2010 to engage in a partnership in the recruitment, training, retention,

advancement and involvement of APA employees in EEOC’s workforce and programs,
as well as other areas of mutual interest.

The new partnership with EEOC will enhance
FAPAC’s continued goal of broadening its
partnership with the Federal government to
promote the career advancement and equitable
participation of Asian Pacific Americans in the
Federal and District of Colombia governments.
FAPAC has signed similar MOU with several
other partners including the Department of
Transportation, Department of Agriculture and Department of Veterans Affairs.

FAPAC is organized exclusively for educational purposes within the meaning of Section
501 (c) (3) of the Internal Revenue Code. FAPAC is a non-profit, non-partisan
organization representing the interests of over 155,000 civilian and military APA
employees in the Federal and District of Columbia governments.

Mr. Farook Sait, President and Dr. Kin Wong, Sr. Vice President of FAPAC and
Veronica E. Villalobos, Director of Office of Equal Opportunity, EEOC were present for
the signing ceremony at EEOC. For further information about FAPAC and activities
including its conference please visit www.fapac.org.
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